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Module II: Developing student’s learning skills
Topic 2.1 – Individual predispositions in the learning process



Link to the film: https://www.youtube.com/watch?v=lKSwKm21IJg

Teaching
In the teaching process an initiative should be not only by the learner but also by the teacher. Learning itself is a process that often requires contact with a person skilled in the field, above all, to ensure that the transfer of competences is systematic. Thus, this planned activity that is geared towards achieving the goals, can be described as 'teaching'. It affects the learner, which aims to stimulate them to learn independently and to make them permanently available to continue the activity. An individual should use different tools for teaching. They do not have to be material means, it is important that they include language as well as social conventions and theories.
In the didactic process, we can distinguish activities such as: 
· intellectual 
· emotional
· practical

Activities constantly intersect with each other. It is easier for the learner to treat the transmitted content as close to their own mental structure, and additionally to bring their own elements related to the content and means of teaching. This eliminates all internal conflicts that may arise in the teaching process. Emotional activity combines intellectual effort with experiencing the achieved goals and enjoying them. Practical activity, in turn, combines intellectual effort with emotional experiences. This gives the student the opportunity to immediately use the acquired knowledge, and more importantly shapes the process of teaching skills.
"We learn at school and during education, it is perceived as school learning, learning for the good of the school itself. That is why there is always a gap between education and social "reality " ( Illeris , 2006, p. 54).
This thought led to a situation in which education opened not only to the word "learn" but also "to learn", which is key in the teaching process. A student stimulated by a teacher analyzes, experiences, combines, creates, assesses. It allows him to experience, develop this experience, integrate it with what is already well known to him, i.e. current knowledge, and sometimes even personality. An inseparable element of effective learning is the student's sense of what he is doing, receiving both substantive and emotional support when a difficult moment occurs. The development of active learning has turned into a need for learning how to learn, in which emotional support is as important as substantive. Learning to learn is specified in the document: "Recommendations of the European Parliament and of the Council of 18 December 2006 on key competences for lifelong learning." issued by the European Parliament and the Council of the European Union. The document clearly states that learning to learn requires the acquisition of basic skills, i.e. reading, writing, counting and information skills necessary for further learning, but in addition to these are also features that tend to shape self-reliance in their pupils and refer to learning skills a:
"1. Supporting the child's independent activities.
2. Allowing the child to make choices and experience the positive effects of their own actions. 
3. Helping your child see problems, plan and implement activities. 
4. Enabling learning and applying different ways of solving problems. 
5. Supporting creative activities in various fields of activity " (Journal of Laws of Poland, 2002).
To achieve this, it is crucial to support students, maintain their motivation and help from teachers. 
The following classification supports the development of learning ability and allows you to show the concept of learning in a different way than standard 
Situational and technical concept 
- The concept of learning can be compared to self-directed learning
"Self-directed learning is a general term referring to a situation in which a student works alone or without direct control of a teacher and is typical for foreign language learning" (Dickinson, 1987, p. 5).
This approach focuses on the organizational form in which the student acts alone without an assigned teacher and performs tasks on his own. However, the concept lacks the assumption of cooperation between students, which is necessary in the learning process.

 
[bookmark: _GoBack]
Strategic and technical concept 
- The concept assumes independent learning involving the use of strategies appropriate to the needs of the task. In this case, the teacher's task is to give instructions and show the individual strategies available and their expected effects. As a result, the student will be able to use them as actively as possible in the learning process. We call this approach learner training . In this approach, the teacher plays an extremely important role, because his actions are aimed at helping in the auto - recognition of individual student strategies that they use intuitively. Thanks to systematic reflection on the learning process, intuition will be shaped from an early age. The goal of the described strategy is not to increase the effectiveness of science, but to prepare for independent management and taking responsibility for it.
Constructivist concept 
The concept assumes that people are autonomous in every aspect of life. The consequence of the assumption is that the actions adopted in the learning process will also be the same. Learning is defined as: individual construction of knowledge based on previous experience and skills - different for each unit. The constructivist perspective in the approach to learning and teaching indicates the importance of the learner's activity. As a result of this activity individual is building its own reality, construct their own knowledge, not only as receiving a content transmitted by teachers. So they treated more like a builder of their own knowledge structures, than registrars information. The teacher's role in the described approach is to create a diverse learning environment, which supports the process of developing autonomy. Providing authentic teaching materials, using open work forms or forcing discussion and interaction makes it easier for students to use the knowledge they have already gained while acquiring new. The variety of materials is designed to enable students to choose the most appropriate for their own cognitive and learning style.
Psychological and development concept 
The concept assumes the help of a teacher in developing learning skills in line with the individual's capabilities. The approach distinguishes the student's capabilities into activities that he can perform independently and those that he is able to perform with the help of others. In practice, this means that all the tasks currently carried out by the student with the help of a teacher, in the near future, student will be able to do on his own. The psychological and development concept puts emphasis on the teacher’s role who supports the development of student independence. The difficulty in this process is to lead it so that the student can fully use his potential, which requires far-reaching individualization in teaching.

TYPES OF INTELLIGENCE
Individual resources are a huge factor in learning. The awareness of what learning style we prefer can be recognized by the way information is absorbed. The process of permanent learning is also affected by other preferences of the human brain, perception, i.e. differences in perception of the world. This shapes the development of various abilities, and awareness of their occurrence gives the opportunity to present material taking into account the multiple abilities of the recipient.
The multiple intelligence theory developed by Howard Gardner assumes the existence of eight distinct abilities:

LANGUAGE INTELLIGENCE - is the ability to use language, fluent speech, good understanding of text, patterns and symbols. Such people perceive the world through words, interest in spoken and written words, logical recognition of events and the ability to express themselves.
A person who has well-developed language intelligence :
· Prefers to learn through listening, discussion, writing or reading
· Gives meaning to the word in the course of providing information, creating concepts and comparisons
· Phonetically mimics the characteristics of others 
· Develops his own ways of applying or understanding language
· Uses the spoken and written word freely 
· Listens more carefully to others

MATHEMATICAL AND LOGICAL INTELLIGENCE - is the ability to efficiently count and use abstract symbols. People who combine this type with language intelligence have the thinking necessary to succeed in school and academic education.
A person who has well-developed mathematical and logical intelligence:
• freely manipulates abstract symbols - describing the functions and meaning of concepts,          
• uses the concepts of time, quantity, place - noticing a cause-and-effect relationship          
• operates consistent that often turns out in solving logic puzzles and solving tasks          
• recognizes the complexity of human personality and decisions or behaviors that results from those     
• can formulate conclusions based on residual information, assessments, can collect evidence and create hypotheses          
• Seeks order and harmony around himself      

MUSIC INTELLIGENCE - it is the ability to understand the content coming through the sound.
A person with musical intelligence:
• Distinguishes between sounds and their arrangements and finds fun in manipulating them and playing with them
• Is sensitive to changes in sound, therefore it is able to distinguish the play of individual instruments          
• Is susceptible to mood changes in relation to sound heard, and is able to evoke his emotions          
• Musically improvises, uses various sounds 
• Most often plays at least one instrument          
• Has a sense of rhythm and looks for own musical preferences that become relevant in everyday life        

KINAESTHETIC INTELLIGENCE - is the ability to read information derived from body movement and people's attitudes. It is very characteristic for people working with the body, e.g. dancers, choreographers, athletes.
A person with kinaesthetic intelligence:
• perceives the world through movement, touch, physical contact,
• fastest assimilates knowledge by experiencing, i.e. during practical activities,
• demonstrates dexterity and balance. Dexterity and grace are her strengths, and interestingly also a sense of time,
• is often well coordinated by caring for physical development,
• improvises through expression and physical movement, and not rarely staying in constant motion, showing hyperactivity


SPATIAL INTELLIGENCE - this is the ability to embrace the surrounding space with the mind. This enables spatial thinking and using imagination. It is the ability to think not only with symbols, but whole images.
A person with spatial intelligence:
• Is able to place the body in space and controls its movement          
• Has no difficulties in imagining specific scenes or events          
• Invents, builds or constructs 3D objects          
• From theory, creates a picture in own head, which allows her to remember the sequence of actions and the influence of objects on herself          
• Interprets, creates charts, visualizes, which is why she often uses memory maps, which are a transfer of thoughts to paper      


INTRAPERSONAL INTELLIGENCE - is the ability to understand oneself, especially one's feelings and moods that they cause. Developing this skill will enable you to achieve a high degree of self-knowledge. 
A person with well-developed intrapersonal intelligence :
• can explain and name own emotions and feelings, he is aware of his thoughts          
• often reflects on the answers to philosophical and existential questions          
• has a very detailed picture of themselves          
• lives according to their own rules and are guided by beliefs they are sure because they are carefully thought out          
• attaches great importance to internal development          
• has a high level of self-motivation          
• derives pleasure from the time they can spend on reflection          
• read a lot and willingly read anything that will help them get to know each other better

INTERPERSONAL INTELLIGENCE - is the ability to understand interpersonal relationships, as well as other people's feelings, the intentions of their actions and the causes of their mental states.
A person with well-developed interpersonal intelligence:
• can see the world from different points of view                                                                                                                                                
• can quickly make contacts with other people, shapes and maintains them                                                                                                                                                
• understands other people's thoughts, feelings, views and behaviors                                                                                                                                                
• communicates in a manner tailored to the recipient, which means that communication becomes more effective, often using also non-verbal communication                                                                                                                                                
• has an impact on the dynamics of team work, through peace and sense of security, which ensures others by understanding them                                                                                                                                                
• exerts a strong influence on other people by listening, learning their thoughts and feelings, responding to their views and attitudes          

CREATIVE INTELLIGENCE - is the ability to introduce artistry not only in tasks where creative activities are necessary. 
A person with well-developed creative intelligence:
• by paying little attention to details, can quickly and easily cope with new situations          
• is often the author of non-standard situation solutions and the originator of original ideas and innovations          
• invents new concepts, often using only intuition          
• creates new connections and concepts          
• can present information in such a way that it is clear and legible to others, although sometimes it is contrary to logic   

Rule 80/20
The main motive of the above assumptions is the principle of Vilfredo Pareto - Italian economist. He was interested in an unfair distribution of goods and wealth, and by observing the phenomenon he noticed that 80% of the country's wealth is in the hands of only 20% of the population. After confirming the principle in other countries, he implemented the principle.
• Pareto Principle - it says that 20% of the unit's effort is responsible for 80% of the results achieved. The most important thing is to find 20% of the most important things that determine success and focus only on them. The goal is to achieve the greatest effect with the least possible resources. The principle helps to focus on issues that have real significance and has a real impact on achieving goals and rejecting what is irrelevant. Simply put, the principle is to do less but what really works.        

Officially, however, the method was formulated by the American theorist Joseph Juran. He noticed the disproportion that 80% of all problems are generated by 20% of the causes. Continuing his research allowed him to conclude, that this principle applies to many other areas. 
To use the 80/20 method in practice in the context of products validity, two tasks should be performed:
· Indicate which 20% of  key activities give the greatest, desired results in the process of achieving goals
· Indicate which 20% of a given activity is essential and also has the highest value

After identifying these areas, you need to focus to get the most out of your potential.
There is also an alternative way to use the method. This is the so-called "Reverse Pareto Principle ". It involves looking at your own activities from a slightly different perspective and finding a different relationship. Choose 20% of the activities that generate 80% of problems and obstacles in the task. These are actions that inhibit the possibility of using your full potential.
To find them:
· Find 20% of behaviors and activities that generate most obstacles and hamper achieving goals
· Find 20% specific actions that you can exclude because they only generate unnecessary waste of time and energy

How to get rid of these activities? A good solution can be: skipping, simplifying, automating or delegating tasks. The solution should be tailored to the current needs and capabilities of the individual. Tasks that were not completed were dedicated to tasks that objectively bring more added value . This fact should be a source of satisfaction that we did not waste time on less valuable activities .

The method will allow us to control the process of accomplishing tasks, achieving goals and will help to avoid or control the effects of actions that we use instinctively. As a result of these actions, we only achieve temporary benefits. That is why it is so important to realize the right goal for us.
The process of building personal productivity involves: 
· setting a goal that is aware of and results from the individual needs and expectations of the individual
· writing down the goal and the individual steps to achieve it

These are the necessary steps to remove the target from the area of ​​fleeting visions and give it a real dimension, and to remember it permanently. Having a designated point, we define what we want, but not only, because we also realize what we do not want. It becomes clear what does not fit our guidelines. It also allows for deliberating resignation from opportunities that, although very attractive in the short term, ultimately cause us to deviate from the chosen course while delaying reaching our destination. Such situations, despite their apparent attractiveness, should be treated as "wasting time" because this is the first thing to avoid in the process of building your own efficiency. Conscious creation of the future by consistently striving to set goals is very difficult. Nevertheless, it is worth making this effort and controlling the process of individual development, because every day there are a huge number of opportunities that encourage action, and in fact we only bear illusory benefits. Without a precise and conscious determination of where we are going and what we want to achieve, we can make the wrong decision and lose opportunities that would give us real benefits in the long run, but will make life much easier . Is very important to highlight that the goal is not necessarily a commitment to active work and activities. It is equally important for the set goal to sensitize our senses to events that are not worth engaging in. Not only individual individuals tend to waste a huge amount of time and energy every day. Therefore, even in corporate structures, production processes are under constant control of managers trying to improve them constantly. The main reason for this waste is precisely the lack of awareness of what productivity is. An important factor of ineffective management is too often surrendering to emotions and pressure of the environment, which disrupt people-led production processes. The same causes of waste apply to individuals.
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