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Workshop 
„Individual predispositions in the learning process”
1. Organizational issues 
 
Anticipated size and composition of the training group: 6 - 12 people       
 
Training room - required equipment for the training room: Chairs for participants, tables for group work, flipchart, markers, projector (optional).       
 
Materials for participants:       
" Individual predispositions in the learning process - training materials"  - appendix 
 
[bookmark: _GoBack]Form of workshops: 4-hours workshop (4 x 45 min)      
2. Main aim of the training
· Building participants' awareness in the subject of " Individual predispositions in the learning process "

3. Specific objectives
· Understanding the impact of proper communication on the learning process 
· Building awareness of the importance of answering questions in the learning process. Matching the form of content to the student's thinking style
· Understanding the impact of learning styles on the assimilation of information 
· Implementation of known techniques in life 

4. Training programme

	
	Description
	Expected time

	MODULE I
	Participants learn about the importance of the precise message and how to use it in practice. 
 
Main issues:
• The art of precise communication in the process of knowledge transfer
	1,5 h

	BREAK
	15 min

	MODUŁ II
	To illustrate the importance of using additional skills in the teaching process and applying this in the teacher's daily work.
 
Main issues:
• Competences in teaching          
• Learning styles         
	1,5 h


5. Workshop scenario 

	No
	GOAL

	TRAINING COURSE

	METHOD
	DIDCACTICAL MATERIALS
	TIME

	1. 
	Presentation of organizational issues
	· Providing the subject of the training
· Introduction
· Note: Each module will last 1.5 hours, followed by a 15-minute break
	---
	Flipchart
	5 min

	1. 
	Gathering participants' expectations
	· Each of you came to the training with some expectations regarding the subject of the training and we would like to know them.
· We give out cards and ask them to write their expectations on them
· Then please stick them on the flipchart.
· We read the cards and comment briefly.
The teacher summarizes the expectations in relation to the workshop's goals.
	Individual work
	Colourful sticky notes, pencils, flipchart 
	5 min

	1. 
	Contract 
	· Common determination of rules and norms for the group, which will apply the "here and now". What we need to make us feel good in the group. What ideas do you have?
	Brainstorming, discussion
	Flipchart, markers
	10 min

	1. 
	Getting to know the names of the participants
	· Everyone says 3 things about themselves, that characterize them. The less standard, the better. They have 5 minutes to prepare the presentation, which they will give in the forum in front of the group.

	Activating method
	---
	15 min

	1. 
	




Understanding the impact of proper communication on the learning process










Matching the form of content to the student's thinking style
 






	· Experience Phase:
The group chooses a "teacher" as a volunteer. 
The teacher gets a drawing that only he can see. The task of the group is to draw an IDENTIC picture like a teacher, following only verbal instructions.  

· Reflection Phase:
After the task, the group returns to their seats. Teacher ask her that question :
- What was the difficulty in providing information ?
- What is the role of questions in the process of information acquisition?
- What should the teacher pay attention to?
- What should a student do to better acquire knowledge?
 
The trainer's conclusion after reflection should lead to the importance of soft competences in the teaching process.

· Theory Phase:
The group is divided into 2 subgroups and each creates the profile of an ideal teacher (description of features).
· Action planning phase:
Each participant answers the questions: 
What am I proud of in the context of my work (in reference to the above discussion)? 
What would I like to improve?
	
Simulation game




Discussion










Work in group


Own work



	
Appendix 1* +  A4 sheet of paper for each participant 
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Flipchart, markers
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30 min





15 min










20 min



10 min





	1. 
	BREAK
	15 min

	1. 
	




Building awareness of the importance of answering questions in the learning process













	· Experience Phase:
 
" WHO AM I? "
The trainer divides the participants into 2-3 groups, depending on the size (groups should be max. 5 people).
The groups choose one volunteer who goes ahead of them in the middle. Each volunteer receives cards from the teacher, which he cannot look at. His task is to guess who he is based on the answers given by the group. The task is divided into 2 turns. In the first one, the volunteer can ask closed questions (yes / no). In the second round he can ask open questions.
IMPORTANT
WE TELL TO THE GROUP THAT THE CHARACTERS ARE DIFFERENT IN BOTH GROUPS.
You shall arrange the volunteers with their backs to each other so that the participants also do not see the characters on the cards of volunteers from the opposite group. (they will be the same so that the level of difficulty is the same, but in a different order). After completing the task, the leader explains the lie and its purpose.

· Reflection Phase:
- How did the task go ?
- What was the most difficult?
- What did you manage to work out?
- How did you adjust your actions to help the volunteer assimilate information?
- What influences our responds?
- What soft skills affect the transfer of knowledge?

· Theory phase
Teacher competence map: 
The group learns  theory about types of intelligence and what competence is.
How to use competences to be a better teacher .
· Action planning phase:
How do you plan to implement above  to the current job?

	Simulation game 





















Group discussion










Group discussion





Individual work
	Appendix 2*
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Flipcharty 
+ training materials pages 6 -10
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	20 min






















10 min











15 min






10 min



	1. 
	Summary
	· End 
Summary round
- what do you take for yourself?
	Individual statements 
	---
	10 min
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