[image: ]Erasmus +, KA2: Strategic Partnerships, 
Project: „The system of support for academic teachers in process of shaping soft skills of their student”
                                               Agreement no: 2018-1-PL01-KA203-050754
                                                                                                                         

[bookmark: _Hlk36338852]„Team communication and predispositions as the most important elements of educational project” – training materials

Comment to the film
…………………………………………………………………………………………………………
………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

[bookmark: _Hlk39132072]
- What's in the video ?
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………

[bookmark: _Hlk39132084]- What communication errors do we notice ?
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
[bookmark: _Hlk39132092]
- How can this be related to project work  
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………





Standards for building respect in the (project) group :
1. We provide ourselves with both positive and negative feedback.
2. We meet to sustain relationships and communication. 
3. We fix the issue directly with the person-nothing without her knowledge.
4. We explain the matter personally, without participation of any agents. 
5. We express our needs and expectations towards colleagues clearly and openly.
6. We appreciate competences of others (in their presence).
7. We do not pick up the phone during direct conversation (voicemail set in the cell).
8. Solve problems at the source - meetings are not a place to draw problems, but to discuss specific solutions.
9. We deepen our understanding of functioning of other departments.
10. We listen actively – we ask, discuss, jointly  settle tasks
11. During consultations, we take into account all persons whose area of ​​competence relates to our activities.


Seeing the error:
We speak to the person (the owner of a topic)
We speak about an error and behaviour, not judging people;
We draw attention on the form of statement – without accusations, basing on facts
We try to show possible solutions or discuss them with the person
We expect openness for critics 
We try to listen to the communicate and consider its content

- What do I forget when communicating instructions to students ?
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………

- What can I do to improve my written communication with students ?
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………

- What effective techniques do I use in communicating with the group ? …………………………………………………………………………………………………………
…………………………………………………………………………………………………………
- What to introduce to my oral communication to make its content more understandable for the recipient ?
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………




[bookmark: _Hlk38853611]
NOTES
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………

Test for group roles (Belbin)

My group role
…………………………………………………………………………………………………………
Which from your characteristics you have found in role indicated by the test?
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………

My use of group roles in teaching process – notes
[bookmark: _GoBack]…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………
……………………………………………………………………………………………………………………………………………………………………………………………………………………
Flight to Mars
Base plan:
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
Equipment you need to take:
……………………………………………………………………………………………………………………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………


Use of space:

- What were your feelings about the new role?
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
- Was it easy to play the role?
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………

- How did your actions affect the task performed? Were they effective?
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………

-  What new things have I learned from having a different group role in this assignment?
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………


CONCLUSIONS:
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………

NOTES:
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
…………………………………………………………………………………………………………
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