Questions about the topic 3.1:

1. Why does self-reflection play an important role when working in a multicultural

environment?

a.

To provide employees with improved recommended actions for working in
multicultural teams.

To understand oneself and one’s own culture in order to identify commonalities with
other cultures.

It doesn’t play an important role.

2. Why is it a challenge when business people from low and high context cultures clash?

a.

Business people from low context cultures usually don’t talk much about the
completion of a specific task, whereas business people from high context cultures
prefer to carefully analyse the approach to the task

Business people from high context cultures tend to get down to business quite
quickly insisting on detailed explanations, whereas business people from low context
cultures prefer building good relationships before starting any business discussions.
Business people from low context cultures tend to get down to business quite quickly
insisting on detailed explanations, whereas business people from high context

cultures prefer building good relationships before starting any business discussions.

3. People from cultures with a polychronic time perception tend to...

a.
b.

C.

...prioritize the effective use of time.
...be confused about schedules or deadlines.

... be involved in several activities at the same time



Correct answers:
1b
2C

3c



